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INCENTIVES is a salary bonus

program to improve staff reten- FY 2012 INCENTIVES PARTICIPANT PROFILE
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INCENTIVES Recipients by Facility Type
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v Most recipients (89%)
worked in child care cen-
ters; 9% worked in family
day care homes; 2%
worked in group child care
homes.

v Most recipients (83%)
worked in facilities that
participate in the Child
and Adult Care Food Pro-
gram (CACFP).

Vv Almost a quarter of recipi-
ents (21%) worked in child
care facilities that served
at least 25% subsidized
children.

v Almost a quarter of recipi-
ents (21%) worked in
Head Start centers, and
46% worked in Georgia’'s
Pre-K Program.

Vv Approximately one quar-
ter of recipients (24%)
worked in nationally ac-
credited centers; 2%
worked in family day care
homes accredited by the
National Association for
Family Child Care
(NAFCC); 5% worked in
centers accredited by
other accepted national
accreditation agencies.




FY 2012 INCENTIVES Annual Program Summary Page 3

INCENTIVES AWARDED BY COUNTY &
CHILD CARE RESOURCE AND REFERRAL REGION

1,508 = Total Number of Recipients
$952,250 = Total Amount Awarded

Total Amt Awarded

Region 2: Metro O $15K to $147K
336 Recipients O s$8Kto $15K
B $4Kto $8K

$190’500 [ $2Kte S4K

[ $#1Kto $2K
$1 to  $1K
[} Mo Recipients

Region 6: East
159 Recipients
$100,250

Region 1:
North
263
Recipients
$169,000

Emanuel

Taylar

Region 3: .
Central oLz houch MH”U”Jsm 1
307
Recipients
$202,875

Region 4:
Southwest
241
Recipients
$162,625

Region 5:
Southeast
202
Recipients
$127,000

Clinch

-

S

Note: Recipients' employment county (at the time of distribution) is represented here.
Some recipients may have worked in more than one county with the same employer.
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DUAL SCHOLARSHIPS PARTICIPATION
& OTHER INCENTIVES INFORMATION

DUAL PROGRAM
PARTICIPATION

In FY 2012, 328 indi-
viduals participated in
both the INCENTIVES
and SCHOLARSHIPS
programs. The follow-
ing represents their
most recent educa-
tional level while in

INCENTIVES:

CDA 222
Certificate 49
Technical

College Diploma

Associate
32
Degree
Bachelor’s
2
Degree

Total INCENTIVES Awarded By Fiscal Year
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SCHOLARSHIPS is Geor-
gia’s statewide educa-
tional assistance program
for early care and educa-
tion professionals pursu-
ing credentials or degrees
in early childhood educa-
tion or child development.

The SCHOLARSHIPS and
INCENTIVES programs are
funded by Bright from the
Start: Georgia Department of
Early Care and Learning
using the federal Child Care
and Development Fund.
They are managed by Care
Solutions, Inc., Atlanta, GA.

Visit www.caresolutions.com
for more information.
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v As of January 2009, eligible recipients were limited to two consecutive lifetime
awards; in previous years, there was no limit. Therefore, 2,820 recipients who
had participated in the program for one or more years were “retired” after the first
award in FY 2010. As of July 1, 2011, payments were not required to be con-
secutive, and applicants could re-apply if they earned a higher ECE credential or
degree.

INCENTIVES Recipients Who Increased Their Educational
Level Beyond Their Initial Supported Program of Study
FY 2002 - FY 2012 (9,168 Recipients)

From From CDA From TCC From TCD From From Total

Certificate Associate Bachelor's
Level Degree Degree
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v Over ten percent (10.2%) of INCENTIVES recipients receiving awards in FY
2012 increased their level of education from their initial credential/degree sup-
ported by the program. This includes 0.2% who originally began at the Certificate
level (Certified Childcare Professional [CCP] or National Administrator Credential
[NAC]), 5% who began at the Child Development Associate (CDA) level, 1.2%
who began at the Technical Certificate of Credit (TCC) level, 3% who began at
the Technical College Diploma (TCD) level, and 0.8% who began at the Associ-
ate or Bachelor's Degree levels.



